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“We must challenge the stereotyping and bias that can still pervade our culture, particularly 
within the male dominated engineering and technology sectors. Attracting and retaining a 
more diverse workforce will maximize innovation, creativity and competitiveness.” 

(Success through STEM, STEM Business Group November 2013) 

Some Key Statistics 

 Only 7% of the engineering workforce is female.  

(The IET 2013 Skills Survey) 

 The UK has the lowest percentage of female engineering professionals in Europe, at less 
than 10%, while Latvia, Bulgaria and Cyprus lead with nearly 30% 

(Quote from Vince Cable says UK economy hampered by lack of female engineers, The Guradian, 4 Nov 2013, 

http://www.theguardian.com/politics/2013/nov/04/vince-cable-uk-economy-female-engineers, accessed Feb 2013) 

 Gender stereotyping is dissuading young women from pursuing careers in traditionally 
male industries as apprentices, resulting in women ending up in low-paid jobs.  

 3.4% of Engineering and Manufacturing Apprentices are female. 

(Under-representation by gender and race in apprenticeships, Unionlearn and the National Apprenticeship Service, December 2013 

and IES analysis of IES data 2012 ) 

 In 2013, the median basic income for male registered engineers and technicians 
(£55,000) is 19.7% higher than that of females (£45,941). 

(The Engineering Council 2013 survey of professionally registered engineers and technicians, 3 December 2013) 

 The UK needs to double the number of recruits into engineering to meet demand. 

(Engineering at launch of The State of Engineering, 2013) 

 Almost half of all maintained co-ed schools in England (49%) sent no girls on to take A 
Level physics in 2011.  

(It's Different for girls, Institute of Physics, 2012) 

 Companies with more women on their boards were found to outperform their rivals 
with a 42% higher return in sales, 66% higher return on invested capital and 53% higher 
return on equity. 

(Quoted from Women on Boards, BIS, February 2011) 

 

A full and regularly updated list of useful statistics can be found on the WES website at 
www.wes.org.uk/statistics.  
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